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Mount Hawthorn Primary School recognises and values the uniqueness of each child and
supports them to achieve within a safe and inclusive school environment. Mount Hawthorn
Primary School, an Independent Public School, has a reputation for excellence with many
students winning scholarships to a wide range of secondary schools and securing places at
tertiary institutions across diverse disciplines.

Cooperation
Persistence
Responsibility

Mount Hawthorn Primary School consistently performs well above state and national means in
testing, which is testimony to the quality education provided for our students.

Organisation

The student population from Kindergarten to Year 7 numbers over 700. The main campus in
Killarney Street houses Pre-primary to Year 7, with 100 Kindergarten students accommodated
off-site in Leederville.
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Art, Music, LOTE (Italian), and Physical Education (PE) are currently offered as specialist programs.
On the campus, there is an autonomous Education Support Centre, which shares many of the
facilities. Both schools are committed to the integration of students where possible.
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At Mount Hawthorn Primary
School, we believe learning
occurs best when:
An inclusive environment that is safe,
secure and stimulating is provided.
We strive for best practice and
constant improvement in all areas
of the school’s operations.
All members of the school community
feel valued, supported and accepted.
Respect and understanding are
demonstrated by all members of
the school community.
All members of the school
community take responsibility
for their actions.
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The learning environment
is underpinned by our
core beliefs and values system.
At Mount Hawthorn Primary
School, the development of each
student’s social and emotional
capabilities is achieved through
opportunities for students to
display the core values of:

Mount Hawthorn Primary School reflects the strong community values of the people in the
township. Located 10 minutes from the CBD, Mount Hawthorn is home to families who desire a
high standard of education for their children. Our school meets those high standards by providing
positive, child specific, educational challenges and learning opportunities. In this setting, students
are encouraged to value education, community and their responsibility to engage in learning and
strive for excellence.
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CONTEXT
ABOUT MOUNT HAWTHORN
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our vision

We will provide a safe, caring and stimulating environment where all of our students are supported and challenged to achieve their potential.
We will celebrate and value their efforts, their progress and their successes.

STUDENT ACHIEVEMENT IMPROVEMENT TARGETS

Student Achievement Targets are based on our students’ performance in national and state testing, which provides
comparative data over a three year period. The results of this data form the basis for future teaching and learning
programs.
Annual targets will continue to be developed by staff within Phase of Learning Hub Plans and reviewed each year
as part of the self assessment process.

TARGETS

The progress and achievement of each student will be equal to, or above, the achievement and predicted progress
indicated by systemic tests.
Students with an Individual Education Plan will be equal to or above their achievement and predicted progress.

ATTENDANCE

Maintain consistently high levels of student attendance and punctuality.

LEARNING
LEADERSHIP RELATIONSHIPS RESOURCES
ENVIRONMENT

learning
teaching environment leadership

TEACHING

relationships

TEACHING

PLANNING

Collaborative planning within the five domains of teaching, learning environment, resources,
leadership and relationships ensures the success of our students.

TEACHING

The teaching and learning program is designed
for students to succeed.

Quality teaching and engaged learners are fundamental to the
success of our students. Mount Hawthorn Primary School is
an Instructional Intelligences (II) school, where teachers deliver
best practice programs to maximise learning. Using cooperative
learning strategies and thinking tools, students are prepared
as life-long learners for a world that values interpersonal skills,
social competence and high achievement.
The quality teaching programs are collaboratively developed
within Phases of Learning teams. They are data-driven,
resourced appropriately and enhanced by technology. Staff
monitor the performance of students to assess what has been
learnt and the strategies they have developed for independent
and future learning.
Our school community believes in giving every child the
opportunity to be a successful learner within the context of their
unique talent.
Specialist teachers from the School of Instrumental Music
complement the school’s music program, instructing selected
students from Years 3-7 in string, brass, woodwind and
percussion instruments. Students are also offered the opportunity
to become members of the school’s band, orchestra and choir.
Mount Hawthorn is a Water Wise and Waste Wise school,
promoting sustainable healthy lifestyle choices through its
Health, PE and Garden Project. In this undertaking, classes are
responsible for composting, maintaining a worm farm, planting,
tending and harvesting vegetables for food preparation from the
garden.

Broad Strategies
• Implement the Australian Curriculum.
• All teaching and learning programs are based on data driven
Hub Planning. The planning process at Mount Hawthorn
Primary School provides opportunities and support for
staff to analyse data on student performance. Hub based
Strategic Plans are developed annually and supported by
scheduled collaborative planning meetings. These plans are
reviewed through the annual School Review Process.
• Curriculum delivery accommodates individual learning styles
through introducing and reinforcing cooperative learning
strategies, based on a whole school scope and sequence.
• Systemic testing is collated and analysed to review progress
and plan for improvement.
• The Early Years team incorporates the Early Years Learning
Framework.
• Phase of Learning planning integrates Kindergarten, Preprimary, Year 1 and Year 2 into a whole school approach
with a focus on Literacy and Numeracy success indicators.
• Develop and enhance critical thinking skills utilising Blooms
Taxonomy and Multiple Intelligences.
• Teachers will use technologies as a tool to enhance
teaching and learning.
• Provide opportunities for students to develop leadership
qualities at class and school level.
• Develop opportunities for students to participate in physical
education and sporting activities at local and state levels.
• Continue to develop the music program through class,
instrumental and choral tuition and provide students with
opportunities to perform in local and system events.
• Enhance the whole school environmental sustainability
strategies and further develop the program operating within
the Year 4/5 Hub.
• Incorporate outside educational providers to enhance
teaching and learning programs provided by classroom and
specialist teachers.
• Provide exemplar learning opportunities and challenges
across all learning areas.

Implementation of Australian Curriculum and Early Years Learning Framework
Implement general capabilities from Australian Curriculum
Early Years of Schooling document
Critical Thinking and Problem Solving Skills development
Instructional strategies
Specialist Programs: Visual Art, LOTE, PE,
Bluearth, Music and Library
Incursions / Excursions
Hub specific learning programs:
• Leadership Year 6-7
• Speaking and Listening Year 6
• Sustainability Year 4-5
• Cooperative strategies Year 3
• K-Year 2 Creative and Critical
Thinking

resources
LEARNING ENVIRONMENT

Early Childhood learning environment is characterised by a
balance between play-based and intentional teaching
SAER case conference cycle
Virtues and Values Program
Protective Behaviours Years 3 and 5
Blooms Taxonomy and Multiple Intelligences
Attendance Policy
Special events
Faction Competitions

RELATIONSHIPS

RESOURCES

Parent Liaison
Representatives.
Reporting to Parents Policy
School Council Reports and
Meetings
Parent and Student Surveys

Financial accountability:
Finance Committee
Schools Board
DET audit
Monitor Workforce Plan
Delivery Performance Agreement
Audit of Operational Plan annually
Audit Business Plan annually
Risk Management Policy and
Practices

LEADERSHIP

Implementation of the Australian Curriculum
Early Years Learning Framework
Teacher Development School leaders
Learning area committees
Phase of learning leadership and Professional Learning
Cluster Early Childhood Networking
Instructional Intelligences Professional Learning
Learning Support Coordinator
School wide positive behaviours
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TEACHING
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resources

RELATIONSHIPS

We develop and strengthen the involvement of local families and the wider community of our school.

LEARNING ENVIRONMENT

LEADERSHIP

Mount Hawthorn Primary School provides a rich and varied
learning environment to cater to the distinct and diverse skills
of students, who are encouraged to strive for, and achieve,
their best. We believe they will develop self-confidence and the
ability to celebrate their individuality. Years 5, 6 and 7 students,
who have been identified as Gifted and Talented, are offered
enrichment courses through Primary Extension And Challenge
(PEAC). An excellent pastoral care program is embedded in the
school’s Values Education program.
Broad Strategies
• Early Intervention
• A School Wide Positive Behaviour Support program to
complement the school’s Positive Learning Environment
Plan
• Provide an inclusive environment
• Integrate Education Support Centre and mainstream classes

The school’s diverse and dedicated staff strive to embrace best
educational practice in Phase of Learning teams. We promote
a professional learning environment for all staff. An effective
support staff enhances the learning programs. All staff members
are strongly supported by the leadership team.
Staff
• All teachers have a curriculum leadership role in their Phase
of Learning team.
• Strategies support leadership development and professional
learning for all staff.
• Information and Communications Technologies (ICT) skills
are developed, and support is provided for staff to engage
in the use of innovative technologies.
• The leadership team embeds the National Professional
Standards of Teaching in the Performance Management
process.
• The distributed leadership model builds capacity amongst
our staff.
• Staff model leadership and provide opportunities for
students to lead.

We strive to provide a safe, supportive and
sustainable environment.

We strive to provide excellence in teaching
and learning.

RESOURCES
Mount Hawthorn Primary School believes the strategic deployment of school resources is an important element in supporting student
achievement.
• Further develop school accountability and financial processes to match the increased autonomy at Mount Hawthorn Primary
School
• Develop a long term vision that maximises available space on the campus for all teaching and learning programs
• Teachers will have access to ICT equipment and the network will be maintained and enhanced in accordance with the Mount
Hawthorn Primary School ICT Plan 2012-2015
• Utilise performance information to meet accountability requirements
• Develop partnerships with local community groups to enhance educational processes

We are proud of the strong partnerships we have developed within our school community. Two key partners are the Schools Board
and the Parents and Citizens Association (P&C). These partnerships are characterised by clear, consistent communication and the
development of mutually respectful relationships. The Schools Board has a crucial role in supporting the school vision, endorsing the
school’s budget and approving and reviewing the school’s plans, policies and procedures. The Board also promotes the school in
the wider community and helps the school to manage its relationships with external partners such as the City of Vincent and the local
sub-branch of the RSL. In addition to its fundraising activities, the P&C operates a canteen five days per week, runs a uniform service,
and provides feedback on school issues. P&C sub-committees have developed a master plan for the school grounds and successfully
applied for grants to support our learning programs. To ensure open and clear communication, the P&C is represented on the Schools
Board. We are proud of the fact that we strengthen the connections between families in the community by sharing school facilities and
grounds.
Broad Strategies
School
• Reporting to Parents Policy
• School open morning held annually
• Open classroom policy
• Acknowledge and celebrate contributions from students through assemblies, newsletters, school publications and awards
Families
• Student and family surveys conducted bi-annually
• Schools Board
• P&C committees
Community
• Local business partnerships
• Strong relationship with the City of Vincent
• Participate in the decision making process of the school through the Schools Board and the P&C
• Support for the ongoing development of school resources and facilities
• Promote a culture of success by developing opportunities to highlight and celebrate achievements via school awards, assemblies
and through the school website in regular newsletters and flyers
• Seek opportunities to develop special projects that will ensure the school continues to strive for improvement, and provide teaching
and learning opportunities for all
• Support of RSL activities and continuing relationship with our local sub-branch

